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SELF COMPLETION FORM

	Company Name
	Redbytes Software Pvt.Ltd

	Job Title
	QA Manual 

	Min Qualification
	Bachelor’s degree in computer science, information technology, or a similar field.

	Optimal Experience
	2 to 5 Yrs
	Salary Range
	10LPA to 12LPA
	Location
	Bangalore

	Job Description
	The role is that of a typical QA Manual tester who is required to understand the technical requirements of the equipment systems and then work on evaluating the code and detecting the bugs in them by developing good testing scenarios. The Job required the candidate to be calm, calculative, collected and extremely thoughtful. The Role would need an Individual Contributor with Excellent communication skill and an ability to share their findings to various teams with confidence and clarity.

	Job Responsibilities
(Limit to NMT 12)
	1. Analysing the technical characteristics of equipment systems.
2. Evaluating written code to ensure it meets project specifications.
3. Developing quality assurance strategies and organizing phased testing with QA engineers
4. Helping with bug detection and fixing
5. Conducting product testing after its presentation
6. Testing and analyzing the results
7. Monitoring errors in the system and discussing them with other colleagues

	Other Expectations
(Language, Skills,
Prior Know How, etc)
	Should have Experience with the following:
1. Manual Testing (2+ yrs)
2. Functional and Regression Testing (2+ yrs)
3. API Testing: Postman (2+ yrs)
4. DB Testing (1.5+ yrs)
5. Web and Mobile App Testing (1+ yrs each)

	Any Other Notes
	The candidate would be working with the Client from the Client Office in Bangalore.
The candidate would be on Redbytes Payroll.
The Candidate would be required to Join by Enter Date
The candidate would be paid a Joining Bonus of 50,000 by Redbytes when they get hired and Join the company and complete 3 months.



On the next page, please use the information from this section to select of the most desirable behavioural characteristics that are expected by the person filling this role. Please try and select the characteristics that are necessary for the role and not what characteristics you consider are generally good or what you believe should be most important for a person in general.




	Instructions
read carefully
	· You will see below a list of 12 Characteristics you may identify to be the most important for a role within your organisation.
· Among them, select 6 Characteristics as required for your job.
· Among the 6 selected, pick 2 as very important.
· Use the statements in the first 4 columns as guidance on selection.


	Assigns tasks and follows up for Completion
	Inspires people to achieve their goals
	Tackle routine and predictable tasks / Plans
	Takes up tasks requiring precision and accuracy
	Characteristics

	Required 
(Fist Select 6)
	Very Important 
(Pick 2 among the 6)
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	Accuracy
Correctness and Completeness
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	Cooperativeness
Generally Agreeable and Seeks Collective Solutions
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	Efficiency
Sense of Urgency, Organization and Resourcefulness
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	Enthusiasm
Excitement and Energy
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	Friendliness
Openness and Warmth, Sympathetic
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	Independence
Free from needing support and direction 
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	Patience
Tolerance for delays, challenges, and difficulties
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	Persistence
Ability to Stick to a Subject in-spite of opposition
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	Self Confidence
Faith in self for abilities and judgement
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	Self-Motivation
Being a Self-Starter and Initiator
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	Sensitivity
Being aware of other’s feelings and impact of work
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	Thoughtfulness
Thinking carefully about things before acting
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Personality Selection
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Target Role Personalities

100% Suitability
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85% Suitability
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PROFILE No. 6
Achiever (DS/IC)

Alternate Descriptors of Personality
Achiever, Attainer, Worker, Marathoner

Short description

A dependable, tolerant, persistent and tenacious individual that pushes past obstacles to get the job done.
Can be supportive under favourable conditions, and also be demanding if the situation calls for it.

Strengths

Patient, Tenacious, Dependable, Consistent, Protective, Kind, Watchful

Personality Summary

Uniqueness Methodical in approach; Accountability of work

Value to Organization | Self-driven and completes tasks effectively

Challenges Poor communication; Inferior work

Motivations Personal and professional accomplishments

Detailed Description of Personality
an extremely rare profile wi

radically different sets of values and motivations. Achievers are reliable,
persistent, tenacious, and industrious individuals with a strong sense of personal accountability. They like to
get things done in a friendly but thorough manner. They are focused on results with a strong inclination
towards fair play and respect. Their careful planning allows them to complete tasks within realistic
timescales. They tend to be thoughtful in favourable conditions and demanding at times of pressure.

Achievers are usually cautious and only open up to a small set of people they completely trust. They function
at peak efficiency and expect recognition equal to their contribution.
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PROFILE No. 5
Persuader (DI/SC)

Alternate Descriptors of Personality
Inspirational, Persuader, Concluder, Achiever, Optimist, Inspirer

Short description b1 s C

An assertive, energetic, & expressive individual that is capable of both direct dynamic action or charming
sociability as needed. Thrives on challenges, and works with determination and commitment to achieve
goals.

Strengths
Charming, Visionary, Adventurous, Bold, High energy, Results-focused, Exciting and fun

Personality Summary

Uniqueness Sound decision making, self-motivated, excels in emergencies

Value to Organization | Thrives under pressure; Motivates people; Commits and achieves results

Challenges Stagnation; Can get aggressive under pressure

Motivations Success and recognition; New experiences and challenges

Detailed Description of Personality

Persuaders are assertive, adventurous, and confident individuals with strong social skills. They can be
charming or demanding, based on the circumstances. They tend to approach people and situations with
energy. While communicating, they can be both assertive and persuasive. Their ability to think and react
quickly lets them easily adapt to challenging situations. They have no fear of confrontation and address
issues directly. They have clear goals in life and achieve them with sheer determination and commitment.
Persuaders thrive in situations that others would find impossibly stressful and difficult. They live for and are
happiest when on adventures.
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PROFILE No. 10
Implementor (SC/DI)

Alternate Descriptors of Personality D 1 5 C
Perfectionist, Peace Maker, Precisionist, Thinker, Implementor, Technical

Short description

A methodical, dependable, practical, and diligent individual that goes to great lengths in achieving best
results. Any job they take up will be completed with keen attention to detail and accuracy.

Strengths
Dependable, Stable, Careful, Accurate, Hard working, Patient, Diplomatic

Personality Summary

Uniqueness Brings stability on board; Sticks to “fail safe” options

Value to Organization | Works diligently to get the job done; Maintains quality and standards

Challenges Reluctant to change; Takes time to adapt

Motivations Predictable and stable outcomes; Recognition for work

Detailed Description of Personality

Implementors are stable, consistent, pragmatic, and accommodating individuals that are driven by patience,
accuracy, and logic. They are precise thinkers and through precautions avoid the unexpected. They prefer
traditional approaches. They question assumptions and require loads of information that they can analyze
when exploring alternatives and before reaching conclusion. They enjoy overcoming challenges through
persistence and intense focus. They are calm and rational folks, and they rarely provide input in a group.
They hold themselves to high standards and desire to earn the respect of those around them.
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